
HIGH COURT 0F UTTARAKHAND
AT NAINITAL

No.- SO  ruHC/Admin. BAIVIII-51-2008

Office Memorandum

Dated: \S  .06.2023

In  supersession  of Office  Memorandum No.  4J/C[frc/Hc7%z.#.B/:X7+ZJJ-
J/-2008 dated 23.OJ.2023, Hon'ble the Chief Justice has been pleased to re-
constitute the  Internal  Complaints  Committee  in  terms  of Section 4  of the
Sexual  Harassment  Of Women  at  Workplace  (Prevention,  Prohibition  and
jlec7resscz/J  4cf;  20/3  for the  establishment  of High  Court  of Uttarakhand,
which is as under:
Sl. Name & Designation of

Position Contact
Email IDsNo the Members Numbers

1.
Smt. Neena Aggarwal, Presiding 9456592147 neena.a@aii.gov.in
Registrar (Inspection) Officer

2.
Shri Anoop Singh,OSD/CPC

Member 9412072403 anooD.sinch83@aii.pov.in

3.
Ms. Manisha Bhandari,

Member 9871740506 manishabhandariadv®,mi
Advocate ail.com

4.
Shri H.S. Jeena,DeputyRegistrar(Judicial)

Member 9411107950 ieenahsntl®,gmail.com

By Order of Hon'ble the Chief Justice

NOJo3Y AIHC/Admin. B/XVIII-51-2008
to the

Sd/-
(Anuj Kumar Sangal)

Registrar General
Dated: |S .06.2023

1.          Smt. Neena Aggarwal, Registrar (Inspection).
2.         Shri Anoop singh, OSD/CPC.
3.         Ms. Manisha Bhandari, Advocate.
4.          Shri H.S. Jeena, Deputy Registrar (Judicial).
5.         All the Registrar(s) of the court.
6.         P.P.S. to Hon'ble the chief Justice forplacing the copy of this Notification before

His Lordship.
'7.         P.S.ff.A.  to  the Hon'ble Judges,  for placing  copy of the Notification before His

Lordship
8.         Joint/Deputy/Assistant Registrars of the court.
9.         Head private secretary with the request to communicate to all the ps#A(s) of the

Court.
10.       Head   Bench   Secretary   with   the   request   to   communicate   to   all   the   Bench

Secretaries of the Court.
11.       Section officers of the court.
12.       Notice Boards of High court and High court Bar Association.
13.       Computer section, High court of uttarakhand, Nainital with a request to upload

this Notification along with relevant Rules and Regulations on official website of
the High Court.

14.       Guard File/Notice Board.
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REGD. NO. D. L.-33004/99

Eke 6azettg of f#tldia
aTFIt"

EXTRAORDINARY
rm ]I-Hug 3-Tap-au= (i)

PART IIusection 3rf ub-section (i)
qTRRE a urfe

puBLlsHEI] By AUTHORrry

d.  593]                           *iae, in, fir 9, 2013;al318TapT 18, 1935
No.  593]            NEW  DELHI,  MONDAv,  DECEMBnR  9,  2oi3/AGRAHATANA  18, ig35

Hfin giv i]Ta farm ±.
erfuiEFT

i€ fan,  9 faiTFT,  2013
en.a5T.fa.  769(er)._trfu fl=q57¥,  Ffgiv3# an rfe7a tT¥ as 5diTgr  (ffro,  edie vi Ffach)

3Tfrm,  2013  (2Oi3 tFT 14) ch t7iiT 29 5TRT H=H en tFT rfu ed Ir,  rl: Hrcirtlci  fir di a, GIerfq:_
1.        tifha TFT ck rfu.-(1)  or fffi tFT ffi Ffin3ff an rfe7iT tT{ RE Erfu  (fro
Hfaber vi Hfarfu) fin,  2013 € I

(2) a tTffla i nt5T¥TT tft rfu tat HTEa an I
2.        uftw-.-Ir fan #, ffl iTEF di ¥ 37iFen 3Tife I a, -

(iF)    "3Tfrm" ri qfro q{ Ffindi tFT rfeTa ti¥ ife fry (frfu Hfan vi Hfan)
3Tfen,  2013  (2013 Or 14)  3Tfun a;

(q)      "RT5ffl' * era 9 ri 37tftT rfu JT€  RT5ffliT 37frm €;

(Tr)      "RTEma Hfra" a 3Tiife Hfffi ere7qT iQritq un 37EN g;
(Er)     '+TFT" a e7Tw 2 a ds (€) t] gen-TRrfu ife gil @ q€iT GTfrm a;
(a)      "ql¢T" * 3Tfrm di E* qTFT 3Tfun a;
(i)     'ian fue]tF" d * to rfu 37RE € ch EN ed'ffla alTff ts HTeT tt ch d ch

nd €} RTp Hfun a. fan ed alfro Fala vi 3tiq€qcpc„3# tFT iTffltrm dr a;
(B)¥r€RI7edE3irer¥qftch#chH¥ERlirfi3he*FTng¥,fgivTTT€,fais3Tfeniqfbrfuftap

3.         3Ti5fha ffi tS ed s fir qha qT qa :
`   i   I                  :.:`  `.::.;.i``:i;`i,:.i``.`'.:.   `   :`.:i    ..,..,.. ii:..`i.`..,... I.,:..,``,`.,.`:i          i..:.,,   `:..  ` ...-. :...`   :``.,.i  i:;``...`....`.I.:.;:i...I.,:.i..,i  ....., i`.`,`i  ,::`..i.:§i:.`,`:'`i:.`,:``ii.,:..i:i.`,i.:,..;::` .,,.,.. :i,`.,`,,:::..:..i!.` ...,i.i;``.,; ..,, `.I.   ;

Hfafi t} rfu © an I
(2)    ffro i3q-fin (1) ¥ fife rd tB wi a faT uctl`c`iti^i dr  I

5155  GI/2013 (I)



2                                                   THE  GAZETTE  OF  INDIA : EXTRAORDINARY                            [PART II-SEC. 3(i)]

iren±=:=¥at¥£=a=¥qF*¥Hfffigaas=+@#-#J'*usdtT*:¥*
(ap)HmaflHFTjtlfroatLctT*d¥¥*quGRErmanffw7TFT¥FT€¥¥¥gffflirffl¥

tiFTrffro feerfan tFT qqT ed tFT ul H¥iia tF<aT €;

(a)      trrfe fan rm, atlTrR, fffiqTtifisfan* chmTd  €i
iQTTin wFrm $ 3Tgrer ae7T Hen: is  fa¥ rfu qT FaT :

(1)        i2TTth ffi t} 3]cqor sffi ffi ift  apiq'qir6ti`i. a 3TTin t} far Hfae 25O wh  a th tiqTH
wi)   a .Ta a faiT i5tF€T¥ an I

(2)        era 7 @ i3TT-qiu  (1) E5 ds  (a) 3ife ds (Er)  Eg e7€ftT "r`rlf€tc ued a fiT] iQTTffl rm S
qiRI,  i3ffi ffi ift  cDitiqiRu`i  t} 3Trin tS  fat  HfaftiT th th  wh a  iTa a Eq5i=T¥ an  3ife

¥edwhtftchTrfanqTrfeqNIRTrfeffiaTqfrd#iELE=¥[aerrmtrmT¥wh
(3)     fin 3TfEN, Gqfir (1) aife BTfir (2) a RE qTdi S wh i± fck €rd<c:iv^I dr  I

a'pliF 5tfty ca f- : e7itT 9 @ st+€7TiT (2) t} wh * fgiv,
(I)  ed  arfha  ffl,  G7qfl  HTife  3TFT9iffl  t}  5Tqur  ftr5TqFT  ed  iI  3TREt  €,  rd  li.|i€iitia  aTTr

r§icr,Itict  T5TF tfPr iFT di a -

(qi)    SHZFT  qTaFT  qT  ffa  ;  OrelqT  ;

(a)  i3ffl ffl; qT
(Tr)   giv ffl 3TTdr qT i7ffl Ffan arfu tF;T q* eyfen; ZTT
(q)   alha Ffch rfu fanha iTffi d rig giv rfu fen q=FT th GTrRE a  I

¢i)ed  rfu  rfu,  rfu  FTife  ereFTen  *  i5TquT  RTqffl  ed  fi  3Twi  €,  rd  rrmrcirt9a  gTRT
r<iaplqci  t5TEa rfu ffl di g -

(zF)   sHq7r wh tit fha;  37e7qT

(E)   q* fact fuHtF; qT
(Tr)     d€  3Tffa  .ii\i2icpi`:  fan  zTr  .irllaalr=icn;  3ialzrr.

(ET)   wh Err HTfun fas 3peftT qE stffl< " RE HTtFT i5¥ th %; 3Te7aT
(5)   wi  fflaffli  en  fro  tit  fadr  RreTi75  IT  arfu-mtd    .iThiacpl<.  fr5fi}  "  .ii\asui?icn  IT  wh

ereTar HTfEN fas 3Tth qE i3qffl¥ " ire TrTql iF¥ i3 €,  is wTer dy 5tl a ri€ tr
tqiaFT fan aPrEF fry th fflTrfu € I

¢ii)   wi alha Ffan, fan a5TVT a RTq5Tqfl ed # 3TREi a, rd di fafin ffi a ap rfu
ETZT faifflqd TFTsi] ch qT en a,  fan qEiT ifi  uiiic„i`^i  g I

(v)¥j¥fREFfin5uqft*REq5TEdalqftfflftffl€#Tffro,tTiFTSGTTRTavwififerfutfr

r€iq,iqtl  rfu wh ffiT dr  -

(1)     RTq5"iT  t5TEa  ed  iHrm,  €7T¥T  11   a  wiff  t}  er€zT€ftT     i€mi¢icigivcit  fl7Ieft5  c<aiaull  ae7T  ffltan
t} rm Tq qffl * eneT RTq5RI tl tFg rfu   RTq5RI rna ch 3Tgr dr I

(2)    f-  HiTa an tr¥,  RTq5ffliT iTfra 5Fffro  (1)  S  GItflT  aldy  Ffin  d  HTt@  RE  #  th  qq;
rfu end ed ffro ti 3Talir ES ire rmff ch rm I

(3)    RT2ff Gqfir (1) t} 3TefiT fafife ± Eft rfu rfu rfu wl rH fir a GTife 3Tala a
OPr5i Fwh @ ien ae7T RE t} i77T ti rm S env RTqma q{ 3Tqi]T i3a¥ tFTEa dr I

(4)   ffro en aHfife iqFT a fen a aiIHit, ffro fi wi an I
(5)    Rfflq@ un wl rfu @  ifflan VITtd ed ZIT fai5TqiT tR lai qdr fife  # t5T 3Tfin

dr,  rfe  r€icDlqcicnnl  in maff  wh  E5TVT  iS  faFT  qerfe7fa  3Te2Ter  "  flrfu  3Tfen  arer
afTife a7"TI ffi gil fi 3T5qffeTFT =Een a ar di € :
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E|¥keTq5RTti?fin3TfirqTq:g5qfiqiffifaTfflifefaTfaiITenrfuqTTF
(6)   Ted ri f± ffi tS vFer fl" tS fan F{uT # 3Tqi q"a ZFT Hfafffi ed iS fav

(7)gfflfaJfrowiTfflfflq%chma¥ft3T5rfu£¥±aFTthH€HfanqenReTfuRET
3Tfrm  3]e7qT 37tzTer,  al,  GqfteziT an   I

inE:¥:i*¥%=ftwal#€T:dr:rfurfuSfafaa5qfi3TgivtR,
(a5)   edha ffl * at  fa€ tit uflift TinitzT RE ian iTqT ed fan 3Tq Gha i*

3rrifad ed a. 5iiqdi tPr 3]qw t5iiT  I

(a)   us rfeTr a nd ¥ rfu Ffin di fan ife Trfrm z5T qRE ed a HEq2ff ch 37q5eT
-¢,_{qT     I

9.       a-fha 5Efli!q tS fug 5Ttt ed an an : ap nd ch rfe, ri wh fir faH" g rd

EEngifefaofedt%qgalqftal%5#RI#%REgEonRI¥fflFTriE€'=,¥rfufit%t]TT
#a+"Hfin#¥edinri3¥rfuLE:ff in,3RIgivt@inenrffaq5FT"qwlffl*
io.         fueziT eye7qT  grfrd  ftrfflqiT era7i]T Pear WTRI  q¥ RE  :  VI FFTdi t} fin rd wh fin

:::.:...::`:..:i;,,i.,.i::.`..:i,,..:...:.;..:i:;..;..:`....:.........:...:...,:...:::i.,..i,,.:`.:..i.,.i,.`l...i,:.:::..I,.:.,..:,:...I;....i,..:.,i.::,.`i..;i,i.:..i.:.i....::i:;.;.i..,:.i:.,,.I,..i.::....,..i.,..,..i.i.....:.;,:,........:..;.`:..:...:....;...::i.::.:.i..,.I..:,....ii.,.i...::i:,..:;:.,:i.i..;..::;.,,:.i;

11.          rfu  :  qTu  18  ts  wha; 3nfh, tmr i3 fl3T-t]Tu (2)a; altftT   z7TtTr{T i3 thq-qm(3) *au€ (i) qTzgug

(ii)a73]EftT3]eTZTTqTrTL4fl3Ttrm(I)qTH-tmr(2)Thtrmi7a73T€ftTi}TTzfrfarfuqTenfuwhq}fflqifinTfi;in
arfu#6qifa3ftalfrofifequDdyaTrm,i946(i946ffl2O)@€mr2a;zgus(ii)337rfuFafty3rm
HIRE ch ORE qi{ch I

12.         qT¥T  16  i3  5qF-ul.  S  i3± iS  fat  te  -  €rm  17  a;  wh i#  3TfftiT,  rfe q* talPe  enw  16  t}
wift tFT GiffliT tF<aT a, al ffro xp rfu a rfu t} 5q. i Tr5 EqTT wh tfr wh @ gil ch  I
13.         edfflTaTT-enfa thlq`irqtl  ed ifl an : qrm 19 t} wiff t$ 3T€fiT, Hdr fatin.-

(t5)    rfeTa qv ife gil a HfaitT,  fin giv Hfach t} fck TEE 3Tirfu im IT wh qT

¥#¥infrorm*=#iei-ndqmstFTRTfinchri¥chenFfrmFfRE¥¥¥
trf qRau i zha ed ¥;

@)    3Tf5fae un S wi a fgiv, HchFT tfflRE vi diEN ZFT renqiqqi ch;
(TT)      trifflit  `moapc"  fflffi  tFT  i3"i-i<ii  rfu  t]eIT  wiTa  i;  faT  fa  q5T  qi5FT  rfu  fan

ff3Taprmffu¥ife"alF=#¥ffi£'¥Tde¥HiF,diiwhffroan
(Er)     chFTR5 Hfrm Eg wh a fa¥ erFaT fth wi fro fth fflan tFT tifflffl dr;
(5)    37iife un tS nit wh tg TTffi TF rfe t} EN qfr tin ch;
(i)      3Tfffi  t}  rfu  a  ri  #  qui,iii€tti  ch  `¢jaq.i<fici  ch  a  fat,  a,Ill:iiicii3#  vi  u,I,iv,ct,cii

fflffi E$ 3Trin Ei fck, TTiffl Hah giiT farfu nd tFT ch ch I
14.        rfe fur th i5<]T : ire Rite fan €7TiT 21  a 3fwh RTfflqrFT ffi EiiT dr fin qTquT,
fi riHrciraci an an :

®  al fi HiTa affro srfu # fiTnd rfu rfu;
®  so RTnd tft wh fir of S an fjifflFT fin TrqT,.
fr)   st nd @ wh ch ii± fir d GTffro 3Trfu atF ffi ¥;
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®    tRE Gap tS ffiiia  iintlii:cic.I  apl¢i<iHcii3# tit  vii.I¢cmi  t5TRE ch th,.

®   farfu qr fin GTfrm EiiT ch Trf FT tFT iqen I
[tFT.  ti.   ,9_5,2o.3_€Gcnq;€Gcn¢±]

i#. ffiwi. tigr rfu
MINISTRY OF WOMHN AND CIIILI) DEVELOPMENT

NOTIFICATION
New Delhi, the 9th December, 2013

G.S.R. 769al).-In exercise  of the powers conferred by section 29 of the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013 (]4 of 2013). the Central Government hereby makes the
following rules, namely:-

1.             Shol.t  title  and  commencement.  -(1)  These  rules  may  be  called  the  sexual  Harassment  of women  at
Workplace (Prevention, Prohibition and Redressal) Rules, 2013.

(2) They shall come into force on the date of their I)ublication in the Official Gazette.
2.             Defmitiolis. -In these rules, unless the context otherwise requires,-

(a)   "Act"  means the Sexun]  Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 20] 3  (14 of 2013);

(b)   `.complaint" means the compl<iint made under `scction 9;
(c)   "Complaints Committee" means the Internal Committee or the Local Committee, as the case may be;
(d)   "incident" means an incident of sexual harassment as defined in clause (n) of section 2:
(e)   "section" means a section of the Act;
(f)    "`apecial educator"  means a I)erson trained in communication with people with  special  needs in a way

that addresses their individual differences and needs;
(g)   words  and  expressiol]s  used  herein  and  not  defined  but  defined  jn  the  Act  shall  have  the  meanings

respectively assigned to them in the Act.

3.            Fees or allowances for Member of Internal committee.-(l) The Member appointed from amongst non-
government orgaiiisations shall be entitled to an allowance of two hundred rupees per day for holding the proceedings
of the  lntemal  Committee  and  also  the  reimbursement of travel  cost incurred  in  travelling by  train  in three tier air
condition or air conditioned bus and auto rickshaw or taxi, or the actual amount spent by him on travel, whichever is
less.

The employer shall be responsible for the payment of allowances referred to in sub-rule ( I).

4.             Person  fandliar with  issues  relating  to  sexiial harassment.-Person  familiar  with  the  issues  relating  to
sexual harassment for the purpose of clause (c) of sub-section (1) of section 7 shall be a person who has expertise on
issues relating to sexual harassment and may include any of the following:-

(a)   a social worker with at least five years'  experience in the field of social work which leads to   creation
of  societal  conditions  favourab]c  towards  empowcrmcnt  of  women  and  in  paiticular  in  addressing
workplace sexual harassment;

(b)   a person who is familiar with labour, service, civil or criminal law./
I.            Fees  or allowances for  chairperson  and  Members  of Local  committee..  (1)  The  chailperson  of the
Local   Committcc   shall  be  entitled  to  an  allowance  of  two   hundred  and  fifty  rupccs  per  day   for  holding  the
proceedings of the said Committee.

(2)           The Members of the Local committee other than the Members nominated under clauses (b) and (d)
or  sub-section  (1)  of  secLion  7  shall  be  enti.led  to  an  allowance  of  two  hundred  rupees  per  day  for  ho]dilig  the

proceedings of the said Committoc and also the reimbursement of travel cost incurred in travelling by  train in three
tier  air  condition  or  air  conditioned  bus  and  auto  rickchaw  or  taxi,  or  the  aclual  amount  spent  by  him  on  travel.
whichever is less.

The Distnct Officer shall be responsible for the payment of allowances referred to in sub-rules (1) and (2).

Complaint of sexual harassment. -For the purpose of sub-section (2) of Section 9,-

(i)        where  the  aggrieved woman is unable to make a complajm on account of her physieal incapacity,  a
complaint may be filed by -
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(a) her relative or friend; or
(b) her  co-worker; or
(c) an officer of the National Commission for Women or State Women's Commission; or
(d) any person who has knowledge of the incident, with the written consent of the aggneved woman;

(ii)      where  the  aggrieved  woman  is  unable  to  make  a complaint  on  account of` her  mental  incapacity.  a
complaint may be filed by-
(a)   her relative of friend; or
(b)   a special educator; or
(c)   a qualified psychiatrist or psychologist; or
(d)   the guardian or authority under whose care she is receiving treatment or care; or
(e)   any  person  who  has  knowledge  of the  incident jointly  with  her  relative  or  friend  or  a  special

educator or qualified psychiatrist or psychologist, or guardian or authority under whose care she is
receiving treatment or care;

(iii)   where the  aggrieved  woinan for any otlier reason is unable to  make a complaint,  a complaint may be
fi]cd by any person who has knowledge of the incident, with her written consent;

(iv)   where the aggrieved woman is dead, a complaint may be filed by any person who has knowledge of the
incident, with the written consent of her legal heir.

7.             Manner of inquiry  into  complaint.-(1)  Subject to  the provisions  of section  11,  at the  time  of filing  the
complaint,  the  complainant  shall  submit  to  the  Complaints  Committee,  six  copies  of  the  complaint  along  with
supporting documents and lhc names and addresses ot` the witnesses.

(2)      On receipt of the complaint. the.Complaints committee shall send one of the copies received from the
aggrieved wormn under sub-mle (I) to the respondent within a period of seven working days.

(3)      The respondent shall  file his reply to the  compla`in{ along with his list of documents,  and names  and
addresses  of witnesses,  within  a period not  exceeding ten  working  days  from  the  date  of receipt of the  documents
spccificd under sub-rule ( I ).

(4)    The Complainls Commi.tee shall make inquiry into the complaint in accordance witli the I)rinciples of
natunljustice.

(5)      The Complaints Committee shall have the right to terminate the inquiry proceedings or to give an cx-
pHrrc decision on the complaint, if the complainant or respondent fails,  without sufficient cause, to present herself or
himself for three consecutive hearings convened by the Chairperson or Presiding Officer, as the case may bc:

Provided  that  such  lermjnation  or  ex-parte  order  may  not  be  passed  without  giving  a  notice  in
writing, rifteen days in advance, to the party concerned.

(6)      The parties shall not be allowed to t)ring in any legal practitioner to represent them in their case at imy
stage of the proceedings before the Complaints Committee.

(7)      In conducting the inquiry,  a minimum of three Members of the  Complaints  Committee including the
Presiding Officer or the Chairperson, as the case may be, shallbe present.

8.             Other  relief  to  complalnant  during  pendency  of  inquiry.-The  Complaints  Committee  at  the  written
request of the aggrieved woman may recommend to the employer to-

(a)   restrain the respondent from reporting on the work performance of the aggrieved woman or writing her
confidential report, and assign the same to another officer;

(b)   restrain the respondent in case of an educational ins[i[ution from supervising any academic activity of
the aggrieved woman.

9.             Manner Of taking action for sexual lrarassment.-Except in cases  where  service rules exist,  where the
Coxplaints  Comlrittee arrives  at  the  conclusion that the allegation against the respondent has been proved,  it shall
recommend to the employer or the District Officer, as the case may be, to take any action including a wh[ten apology,
waning.  reprimand  or  censure.  withholding  of promotion,  withholding  of pay  rise  or  increments,  terminating  the
respondent from service or undergoing a counselling session or carrying out community service.
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10.    Action for false or malicious complaint or false evidence.-  Except in cases where service rules exist, where
the  Complaints  Committee  arrives  at  the  conclusion  that  the  allegation  against  the  respondent is  malicious  or  the
aggrieved  woman  or  any  other  person  m&king  the  complaint has  made  the  complaint knowing it  to  be  false  or the
aggrieved woman or any other person making the complaint has produced any forged or misleading document, it may
rccommond to the employer or District Officcr, as the case may bo, to take action in accordance with the provisions of
rule 9.
11.           Appeal.-Subjec"o  the  provisions  of section  l8,  any  person  aggrieved  from the  recommendations  made
under sub-section (2) of section  13 or under clauses (i) or clause (ii)  Of sub-section (3) of section  13 or sub-section (I)
or sub-section (2) of section  14 or section 17 or non-implementation of such recommendations may prefer an appeal
to the appellate authority notified under clause (a) of section 2 of the Industrial Employment (Stiinding Orders) Act,
1946 (20 of [946).

12.           Penalty  for  contravention  of provisions  of section  16.-Subject  to  the  provisions  of section  17,    if any
person contravenes the provisions of section  16, tile employer shall recover  a sum of five thousand rupees as penalty
from such person.

13.            Manner to organise workshops, etc.-Subject to the provisions of section l9, every employer shall-
(a)   formulate   and   widely   disseminate   fin   interml   policy   or   charter   or  resolution   or   declaration   for

prohibition, prevention and redressal of sexual harassment at the workp]acc intended to promote gender
sensitive safe spaces and remove underlying factors that contribute towards a hostile work environment
against women;

(b)   carry out orientation programmes and seminars for the Members of the lnternal  Committee ;
(c)   carry  out  employees  awareness  programmes  and  create  forum  for  dialogues   which  ray   involve

Panchayati  Raj  hstitutions,  Gram  Sabha,  women's  groups,  mothers'  committee,  adolescent  groups,
urban local bodies and any other body as may be considered necessary;

(d)   conduct capacity building imd skill building programmes for the Members of the lnterml  Committee;
(e)   declare the names and contact details of all the Members of the lnternal  Committee:
(I)    use  modules developed by   the State Governments to  conduct   workshops and awareness programmes

for sensiti`sing the employees with the provisions of the Act.

14.           Preparation of annual report.. The annual  report  which  the Complaints Committee  shall prepare under
Section 2] , shall have the following detal]s:-

(a) number of complaints of sexual harassment received in the year;
(b) number of complaints disposed off during the year;
(c ) number of cases pending for more than ninety days;
(d) number of workshops or awarcncss programme against sexual harassment carried out;
(e) nature of action taken by the emi)loyer or District Officer.

[F. No.19-5/2013-WW]

Dr. SHREERANJAN, Jt. Secy.
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